
The Institute of Specialist Practitioners in Inclusive Education

Professional Designation Framework

Introduction to framework:

The purpose of awarding a designation is to provide recognition for the years of experience practitioners have acquired in working

with learners with barriers to learning, through practice and/or underlying qualification(s) across a range of educational settings. The

award of a designation will  encourage continuous professional development, adherence to ISPIE code of conduct and to build public

confidence in individuals who hold a designation.

Designation Designation : Inclusive Education Support

Practitioner

Designation: Inclusive Education Specialist

Practitioner

Designation : Inclusive Education Master

Practitioner

Description Learning Support Assistant, facilitators/tutors who

works under supervision

Works independently and is self-driven Drives and implements policies and procedures,

strategies at institutional level.

Ethics & Behaviour Adhere to, and sign ISPIE code of ethics. Adhere to, and sign ISPIE code of ethics . Adhere to, and sign ISPIE code of ethics.

Body of knowledge Understand the concept of inclusion, and the

principles of facilitation.

Open to acquiring knowledge, skills and insight

into the specific needs and learning difficulties

pertaining to the child / children in their care.

Familiarity with implementing various

accommodations in the classroom and in formal

assessments.

Aware of basic occupational health and safety.

Aware of the rights of the child.

Theories and processes of inclusive education

practice, the vocabulary of inclusion and the use

and value of inclusive pedagogy and methods,

including:

The importance of student-centred, inclusive

practice in which the needs and best interests of

students who experience barriers to learning are

at the heart of every intervention.

The importance of working with caregivers as

part of the team who support the child

experiencing barriers to learning.

Theories and processes of inclusive education

practice, the vocabulary of inclusion and the use

and value of inclusive pedagogy and methods,

including:

The importance of student-centred, inclusive

practice in which the needs and best interests of

students who experience barriers to learning

are at the heart of every decision that is made.

The importance of working as part of a

multi-disciplinary team of  professionals,

recognising the role of caregivers, in supporting

students experiencing barriers to learning.
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Designation Designation : Inclusive Education Support

Practitioner

Designation: Inclusive Education Specialist

Practitioner

Designation : Inclusive Education Master

Practitioner

A knowledge of the scope of practice of allied

health professionals working in inclusive

education.

Implementations various accommodations in the

classroom and in formal assessments.

Knowledge of occupational health and safety

requirements.

Knowledge of the rights of the child.

Knowledge of mandatory policies in the country

(e.g.: National Education Policy Act 1996;

Children’s Act 27 of 1996; SA Constitution  1996

& Bills of Rights;  POPIA 2013; SA Schools Act

1996 ; Education White Paper 6, 2001.)

The importance of drawing from the different

theoretical disciplines within inclusive education

whilst respecting the boundaries of own and

other disciplines.

The variety of teaching styles that are relevant

to models and frameworks for inclusive

education.

The benefits of teaching for a range of learners

with barriers to learning.

Knowledge and understanding of implementing

mandatory policies in the country (e.g. Children’s

Act , POPIA, SA Schools Act, Education White

Paper 6).

Minimum

prerequisite

Qualification

NQF LEVEL 4/L5 in either education/ allied field

and/or a specialised skills training, e.g.  Sign

Language, Braille, Accommodations etc.

NQF LEVEL L5/L 6/L7 NQF LEVEL L7/ L8

Management Working under guidance/supervision of a

teacher/allied health professional .

Self-managing Directing others

Management of

learning, environment

and resources

Work under the supervision of the classroom

teacher / allied health professional in

implementing interventions.

Retain responsibility for the learner experiencing

barriers to learning, while working closely with

any teaching assistants or specialist staff

involved.

Lead strategic direction in the inclusion of all

learners (education environment, curricula,

extra-curricular activities, resources and

assessment) and the development of

appropriate evidence based structures,

practices and policies in the school(s) or district.

Supporting the teacher/allied health professional

in making the educational resources and

maintaining an inclusive environment.

Creating an inclusive education

environment that enables access to and full

participation in learning activities.

Make a positive impact on, and lead the

community to adopt the inclusive education

ethos, as well as the culture and climate of the

educational institution and other settings.
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Designation Designation : Inclusive Education Support

Practitioner

Designation: Inclusive Education Specialist

Practitioner

Designation : Inclusive Education Master

Practitioner

Support the teacher/allied health professional in

implementing the lesson plan/intervention .

Plan, design, and implement  lessons /

interventions based on individual learner needs

and evidence-based methodologies.

Investigating access and/or curriculum /

programme adjustments to support the inclusive

education practices of others.

Implement components of lesson plan/intervention

and be able to make observational notes.

Able to design and implement experiential

lessons / interventions.

Able to assess student progress and efficacy of

instruction/intervention.

Monitor and evaluate the implementation and

impact of the support structures in the institution.

Identify areas of need and research, develop,

trial and monitor innovative inclusive education

programs.

Make observational notes that contribute to the

inclusive support of the student.

Implement teacher-directed/health professional

practices to support learner social, emotional and

mental wellbeing.

1: 1 or small group work

Facilitate prescribed programmes

Homework support/home tutoring

Facilitator of accommodations, including being a

reader, scribe, amanuensis, prompter and/or

practical assistant.

Implement assessment processes

Communicate assessment results and or progress

reports in narrative and quantitative reports to

learners (where appropriate) and their primary

caregivers.

Capture and use the database/ procedure to

support ongoing learner needs.

Develop classroom practices to support learner

social, emotional, and mental wellbeing.

Work independently with students individually or

with groups, using adapted evidence-based

interventions.

Facilitate specialist learning or behavioral

programs in an educational setting.

Implement the recommendations as specified in

individual learning/education plans or assessment

reports.

Stays abreast of new assessment processes and

communicating these to peers / colleagues.

Track and ensure assessment practices across

the institution are inclusive.

Interpret standardized reports to draw up

individual learning/education plans.

Develop a database system/procedure to track

learner needs and progress.

Professional knowledge of the legislative

context of inclusive education and the

theoretical concepts that underpin effective

inclusive leadership and practice.

Research, implement and monitor systems to

support teacher / practitioner as well as

learner wellbeing.

Direct, advise and problem solve with class/

subject teachers and/or school management
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Designation Designation : Inclusive Education Support

Practitioner

Designation: Inclusive Education Specialist

Practitioner

Designation : Inclusive Education Master

Practitioner

Develop and use curriculum-based tests.

Feedback assessment results or general progress

performance to learners (where appropriate),

primary caregivers and other professionals.

with regard to the provision and implementation

of interventions, support structures,  resources

and policies  Mentor and coach peers.

Contribute to the field through an article/

webinar / research etc.

Create awareness and opportunities for staff

personal development.

Involved in training of colleagues (formally or

informally).

Communicate with key stakeholders and

develop effective partnerships.

Competency Assessed Certified copies required for:

• Identity document or passport

• Police clearance & clearance for sexual

offenders

(i.e.: registration number)

• Qualification/(s)

• SACE / HPCSA Registration

Certified copies required for:

• Identity document or passport

• Police clearance  & clearance for sexual

offenders

(i.e.: registration number)

• Qualification/(s)

• SACE / HPCSA Registration

Certified copies required for:

• Identity document or passport

• Police clearance  & clearance for sexual

offenders

(i.e.: registration number)

• Qualification/(s)

• SACE / HPCSA Registration

Curriculum vitae Curriculum vitae Curriculum vitae

Submission of portfolio * Submission of portfolio * Submission of portfolio *

Letter of recommendation from student,

parent, teacher, departmental head/

management

Letter of recommendation from student,

parent, teacher, departmental

head,/management

Letter of recommendation from student,

parent, teacher, departmental

head/management

Experience Relevant experience, with a minimum of 20 hours

per week in an academic year, providing

learning support under supervision of a

professionally qualified teacher or credentialed

practitioner or Allied Health Professional.

Relevant teaching/intervention experience, with a

minimum of 20 hours per week in an academic

year in an inclusive setting.

Relevant leadership experience, with a minimum

of 20 hours per week in an academic year in an

inclusive education setting.
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Designation Designation : Inclusive Education Support

Practitioner

Designation: Inclusive Education Specialist

Practitioner

Designation : Inclusive Education Master

Practitioner

Fee: ISPIE annual

membership fee

- Plus Once off

Designation  Fee

- Plus Annual

Renewal Fee

General membership: R300

R 350

R 100

General membership: R300

R550

R200

General R300

R900

Retention Criteria:

annual membership,

submission of CPD

certificates, updated CV

plus designation fee

Continue to meet the above.

10 CPD/CPTD in inclusive education practices

over 3 years.

Continue to meet the above.

15 CPD/CPTD  in inclusive education practices

over 3 years.

Continue to meet the above.

15 CPD/CPTD in inclusive education practices

over 3 years.

Samples of items

submitted which show

evidence of meeting the

above  criteria.

Curriculum Vitae

Certified copies of ID/relevant qualifications

Sexual offences clearance

Police clearance

Letter of support from learners/primary

caregivers/institutional leader

Portfolio of evidence to show meeting the criteria.

Curriculum Vitae

Certified copies of ID/ relevant qualifications

Sexual offences clearance

Police clearance

Two testimonials of colleague or manager of

relevancy of experience.

Portfolio of evidence to show meeting the criteria

e.g., lesson plans & reflections thereof through a

case-study, anonymized report, video etc.

Curriculum Vitae

Certified copies of ID/relevant qualifications

Sexual offences clearance

Police clearance

Two testimonials of colleague or manager of

relevancy of experience.

Portfolio of evidence to show meeting the

criteria e.g., development of IEP & monitoring

thereof, documentation of tracking learner

progress, outline of training, reference to

publication etc.

Award ISPIE Logo with the designation & date ISPIE Logo with the designation & date ISPIE Logo with the designation & date
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